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 The POSH Act is a landmark legislation aimed at
creating a safe and respectful working environment for
women in compliance with constitutional principles of
gender equality.

1.

 The POSH Act refers to the Prevention of Sexual
Harassment (POSH) Act, 2013, a law in India designed
to prevent and address issues related to sexual
harassment of women in the workplace. 

2.

 Despite challenges in its implementation, it has made a
positive difference by encouraging organizations to
take proactive steps in handling sexual harassment
complaints.

3.

 

“employee” means a person employed at a workplace for
any work on regular, temporary, ad-hoc or daily wage
basis, either directly or through an agent, including a
contractor, with or, without the knowledge of the principal
employer, whether for remuneration or not, or working on
a voluntary basis or otherwise, whether the terms of
employment are express or implied and includes a co-
worker, a contract worker, probationer, trainee,
apprentice or called by any other such name”
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Any office, department, institution, or
organization funded or controlled by the
government, local authority, government
company, or cooperative society.

Any private business, company, trust, NGO, or
service provider engaged in commercial,
professional, educational, entertainment,
industrial, health, or financial activities.

Hospitals or nursing homes

Any sports institute, stadium, or
competition venue, whether residential or

not.

A dwelling place or a house

Any place an employee visits for work,
including employer-provided

transportation.



 Any aggrieved woman may make, 
        in writing, a complaint of sexual 
        harassment at workplace to the Internal 
       Committee or to the Local Committee.

If the woman is unable to file a written
       complaint, the Presiding Officer or a
       member of the Internal or Local Committee shall render all   
       reasonable assistance to the woman for making the 
       complaint in writing.

The Committee can extend the three-month time limit by
another three months if there is a valid reason, which must
be recorded in writing.
If the woman cannot file a complaint due to physical or
mental incapacity, death, or any other reason, her legal
heir or another authorized person can file it on her behalf.
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The complaint should be file within  three months from   
the date of incident.

1.

In case of a series of incidents, within a period of three
months from the date of last incident.

2.



Physical contact 
and advances
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Making sexually 
coloured remarks

Showing 
pornography

 A demand or 
request for sexual 

favours

Any other unwelcome 
physical, verbal or

non-verbal conduct
of sexual nature



 Complaint of sexual harassment

Conciliation

 Inquiry into complaint

 Action during pendency of inquiry

Inquiry report

Punishment for false or malicious
complaint and false evidence

Determination of compensation
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Prohibition of publication or making
       known contents of complaint and inquiry
       proceedings.

Notwithstanding anything contained in the Right to
Information Act, 2005 (22 of 2005), the contents of the
complaint made under section 9, the identity and
addresses of the aggrieved woman, respondent and
witnesses, any information relating to conciliation and
inquiry proceedings, recommendations of the Internal
Committee or the Local Committee , as the case may
be, and the action taken by the employer or the District
Officer under the provisions of this Act shall not be
published, communicated or made known to the public,
press and media in any manner.

Provided that information may be disseminated
regarding the justice secured to any victim of sexual
harassment under this Act without disclosing the name,
address, identity or any other particulars 
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 Professional Conduct and Communication.

Isolated Incidents of Unwanted Behavior.

Compliments or Praise.

Cultural or Religious Practices.

Workplace Banter or Jokes  (Without Sexual
 Undertone).

Accidental Touching in a Crowd or during
Routine Work.

 Workplace Celebrations  or Events.

Normal  Social Interactions.

Occasional Friendly Gesture.

Complimenting Professional Skills or
Achievements.

 Reasonable Work-Related Requests.

 Casual or Friendly Interactions.

07



The POSH Act, 2013 is a crucial step toward ensuring
women's safety at workplaces. However, its
effectiveness depends on proper implementation,
awareness, and strict enforcement. Employers must
conduct regular training and ensure a safe working
environment. Strict penalties for non-compliance serve
as a deterrent, making workplaces more inclusive and
secure for women.

"Gender equality is more than a goal in itself. It is a
precondition for meeting the challenge of reducing
poverty, promoting sustainable development, and
building good governance." 
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