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QI) What are the important prgq\[dns Ser the Maharashtra Recognition of
Trade Unions and PreveXlf$of: I.{frIair Labour Practices Act, 1971? 

*h

QZ) Define "Lock out" and 
"lQffi: 

tfe provisions related to justifiea 1gs
and lock out under the lr{ristrial Disputes Act t947.tul r'r..r'r tt*'Y 

&. -l'F*+" -Q*' "F
Q3) Define "Factory" u,rMrr.oss in cletail the safety rneasrgqfonapd-# nactories

Act, 1948. ,+nr$t
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Q4) When the employer is liable to pay compgrd3{tion S}he employee under
the Employee's Compensation Act, I92ry 

"f
QS) Explain the Fundamental Rights

with labour legislations in India.
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under kudiin Constitution in reference
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e6) Define .'Model Standing Orders" an}exptain the contents of standing

orders under the Industrial EmptoXi$nt (Standing Orders) Act, 1946'
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e7) Explain rhe procedqlQqt;eg$yiation of establishment under the Contract

Labour (RegulationftdO Sliolition) Act, L97O'v 
*^,i rl,+ &-V'

eS) Discuss *l4$tl#11 and procedure for Fixation and Revision of
Minimurnx-\ rroFe.rrxrner rne Minimum Wages Act, 1948_ etr6"q\w*- e 
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QD ExplM tg$flectives of PaYment

responsibStor payment of wages?

\
of Wages A.cfr' 1936. Who are
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a) Employment of Young Permgfag!,nTMomen.

tr.."$tb) Manufacturing proct-S*-' 
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c) Retrenchment S'-d
d) Domestic inquiry f y 
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e) Doctrine of Notional $ension*_
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PART -A [3 × 15 = 45]

Q1) Discuss the liability of the employer to pay compensation under the
Employees' Compensation Act, 1923.

Q2) Explain in detail the health and welfare measures under the Factories Act,
1948.

Q3) Explain the object of the Industrial Employment (Standing Orders) Act,
1946. Elaborate the certification process of standing orders.

Q4) Critically analyze unfair labour practices with the reference of Maharashtra
Recognition of Trade Unions and Prevention of Unfair Labour Practices
Act, 1971.

Q5) Define "Wages" and explain the procedure of fixing and revising minimum
wages under the Minimum Wages Act, 1948.
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Instructions to the candidates:

1) Answer any three questions from Part-A. Each question in Part - A is for 15
marks.

2) Answer any two questions from Part-B. Each question in Part - B is for 10
marks.

3) Answer any three short answer questions from Part-C. Each question in
Part - C is for 05 marks.
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PART - B [2 × 10 = 20]

Q6) Explain the important Constitutional Provisions on labour legislations.

Q7) Define "Contract Labour". Write in brief on licensing of contractors under
the Contract Labour (Regulation and Abolition) Act, 1970.

Q8) What are the various authorities under the Industrial Dispute Act, 1947 for
Settlement & investigation of Industrial Disputes?

Q9) What are the authorized deductions provided under the Payment of Wages
Act, 1936?

PART - C [3 × 5 = 15]

Q10) Write a short notes on any three :

a) Permanent Total Disablement

b) Appropriate Government

c) Doctrine of Added Peril

d) Procedure of Domestic Inquiry

e) Retrenchment
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02, Define "Lock out" and eiiimin! the provlsions relared Io.justillcd
lock out under the IndustrialDispuiesAct 1947,

salery measures uilr.r rhE Faclories
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Cl, Explain lhe firndaneital Riglt6 in rcldrcncewith laboqr legislarlois in India.
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