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I) Ai:furi'er orefi'three qaestions from Part A. Each questiowin Part A is for 15

m&rfrS.1.,.::' ""''l'". ,- - 'i' '":ji")'2) Anstylr tury two questions from Psrt B. Each qug*'tfon in Part B is for IA
ntrtit'lis' :': '
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"# --$.,8I) Explain the relevant provis'ion t'dlating to working hours of adults and,-i;o,
' employment of young p!pb"$.*hd women under the Factories Act, 1948".'"

',' '

gZ) i)iscuss the relevant Constitutional provisions with reference to lab'Our
legislation in India {5 -P

...,yr. .. 
n;*.u} ,.j:.fj,'"t,

QS) Define Strike and discuss the provisions relating',Eo strike-and lock out
under Industrial f)ispute Act, 1947. ' 'u- r' '+'t"
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84) IJxplain in cietail the safety and welfare meas;r.bFs undli the Factories Act,
1948 i "" 

r
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85) What are the va.rious authorities under the Inffi'strial Dispute Act, Lg47?
Discuss the powels and functions of thosp authorities.
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Q6) Hlaborate
(Standing

PART - B,,,,:r' [2 x 10 = 2,07
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the Model Standing O5,{prs under the Industrial Employment

Orders) Aet, 1946. *"*r:'
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97) I)iscuss in detail nlscifttinar;':Proceedings in Industries under the Industrial

Ilmployment (Stdirding Or'ders) Act, 1946'

.,,..,,'1.'t'0,,,,,,,,,,t,..iit,,"'
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8S) Explain t4e, j.,rv.,tr,#nA duties of conciliation officer under Industrial
Dispute ^{,oli' 194}:"

i"-, ,.
eg) UiscuS;g"O-bjecrs of the Minimum Wages Act, 1948. E+Atain the procedure

Fixation aficl Revision of Minimum Wages under die Minimum Wages
Anf 1O/al-],v It r 7.:TU,
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810) Write Short notes on (any Thre€)".; : ""i'
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a) Difference between L.qii;outs a{rd Lay of

b) Retrenctrment -.*:";t " 
i3"
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c) Objectives anci f,{.S.aso4s' behincl introducing the Employe€'.q"'

Compensation Act, 1923'

I-icensing of Contractors

'Ihs doctrine of lNfied Peril.

d)

e)
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PART - A [3 × 15 = 45]

Q1) Critically analyze the concept of Wages and Unfair Labour Practices in
India.

Q2) Explain in detail the Safety and Welfare measures under the Factories
Act, 1948.

Q3) Examine the rights and obligations of workmen under the Employees’
Compensation Act, 1923

Q4) Analyze the provisions relating to Lay-off and Retrenchment under the
Industrial Dispute Act, 1947.

Q5) Discuss in detail the provisions for Welfare and Health of Contract Labour
under the Contract Labour (Regulation and Abolition) Act, 1970

Total No. of Questions : 10]
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Instructions to the candidates:

1) Answer any three questions from Part A. Each question in Part A is for
15 marks.

2) Answer any two questions from Part B. Each question in Part B is for
10 marks.

3) Answer question No.10 from Part C as directed. The question No.10 is for
15 marks.
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PART - B [2 × 10 = 20]

Q6) Explain the provisions for Employment of ‘Women’ and ‘Young person’
under the Factories Act, 1948.

Q7) Discuss the procedure for Fixation and Revision of Minimum under the
Minimum Wages Act, 1948.

Q8) Examine the power’s and duties of Conciliation Officers under the Industrial
Dispute Act, 1947.

Q9) Explain in detail the procedure for Certification of standing orders under
the Industrial Employment (Standing Orders) Act, 1946

PART - C [3 × 5 = 15]

Q10) Write a short note on (any three) :

a) Powers of Inspector under the Minimum of Wages Act, 1948.

b) Retrenchment and Closure.

c) Define Industry and Industrial Dispute.

d) Define Total and Partial disablement.

e) Penalties and procedure under The Contract Labour (Regulation and
Abolition) Act, 1970.
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Instructiotts to #ti.Eandi.dates :

I) Answeriany'th)ee questions.from PartA. Each question in Pari,4 isfor I S marks.
2) Anqver any two questionsfrom Part B. Each question in Part J] is.for l0 marhs.
3) ,. € short anstver questionsfrom lart C. Each guer^tion in Part C_ . :' r. l'; ., t.. ', r, ,1.i.1 ,, , ,,.i--:-',-:-a-1-*- l-'1:-

PART. A [3x15=45]
tt:,| .ri-.,. r-Di) i"'liEtailil'ibhdld\;ant bon'dtitlutiSnii'pitj',ridion!'on tatiour leqisration

Q2) Define Strike & Exarnine thc provisions related to strike & lock out under
':r' the Industrial Dispute Act, lg47 .

i

Q3) Discuss in detail the Health & Safety nl"uru.", under the Factories Act,
1948.

i

Q4) Explain the aims & objectives of payment of wagurs ,/ict, I936 what are
authorised deductions given in the payrnent of wages Act, 1936?

Q5) What are the circumstances in which an employer is a.nd is not liable to pay
compensation under the Ernployees comperrsation Aot, 1923
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Q6). " Exptain the object of Contractlaqgp (Regulation & Abolition) Act, 1970.

* f,laborate the process for Registration of Establishment.

e7) Elaborate the Mode!:U'taoad! order under The Industrial Employnent
(Standing order) $'Ct ..I 946.''
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PART. C

[?xro=2ol

[3x5=. l5l

Qy Critically analyse the unfair labour practices & the law dealing with it.

.,

Q10) Write a short notes on any three :

a)' The procedure of Domestic Inquiry'under the Industriiil
(Standing Order)Aot, 1946 1.!,

l1b) ' Doctrine of National Extension

9) ,Lay-of"{, .i\.. , , ,

d)' Provisions related to Aclults, young person & vromeu under The Factories

' Act, 1948.

e) Meaning of Industry.
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Instructions to the candidates

l) Answer any two questionsfrom Parl'A'coch question in Parl ,A, isfor 20
mwks.

2) Answer any two questionsfrom Purt'B'cuch queslion in Part,B, isfor IS
marks.

3) Answer queslion No. 9 fron Part C'as rtirected. Qutstion No.9 is for l0

Ql) Discuss in detail the Directive Principles of State Policy
Labour Legislation's in India.

12x20=401

in reference with

Q2) Explain in detail the safety and welltrre measures under The Factories Act,
1948.

Q3/ Discuss in detail the characteristics arrd Clonstituents uf Social Security System
inlndia. . ,..

Q4) Crjitically analyze the Concept of,Wages and Unfair l.aborrr Practices in India.

PART. B [2xf5=30]

QS) What are the various autltorities trntlerr Thc lrrclustrial Disputes Act, 1947'/
Discuss in det6il the powers ancl functions ol'authorities.

Q6) Explain in detail various benetits under The Employees State Insurance Act,
1948.

Q7) Write a detail note on Licensing of c,ontractors uncler The Contract Labour
(Regulation andAbolition.) Act, I 9 70.
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Prevention of Unfair labour
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