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LL.B. (Sémester - IV)

(Second Year of Three Years Course)

I,C 080i : Labour & Industrial Law
i < (2017 Pattern)
Time : 3 Hours] : b [Max. Marks : 80
Instructions fo'the candidates: Ra

1) Apswers aj;iy three questions from Part A. Each quest‘i%'f”in Part A is for 15

Marks: " foe
2) Answerts any two questions from Part B. Each question in Part B is for 10
Marks.
3) Answers any three questions from Pari-C. Eacu question in Part C is for 5
Marks. e, R &
PART_J"A [3 x 15 = 45]

Q1) Discuss in detail the provisions 'f()s the health and welfare of contract labour
under the Contract Lahour (Regnlation and Abolition) Act of 1970.

02) What are the powers of the Labour and Industrial Court under th_g;’x

Maharashtra Recognition of-Frade Unions and Prevention of Unfair Labjur
Practices Act 19712 . .~ ]

L

03) Explain in detail the health and safety measures undcr tl-'_l'e;."Factories
Act, 1948. Ny

e
£y 7 '
Y - N

S ;| f -

Q4) Define Wages and Discuss the Objectivgs’.\.i].off t?-@.il\)linimum Wages
Act, 1948 and explain the Procedure Fixation and-Revision of Minimum
Wages under the Minimum Wages Act, '1'92_'}'8.

oy =
.t

05) Discuss the relevant Constitutional pl‘oyi-siﬁhs with reference to labour
legislation in India.

B0,



PART - B~ [2 x 10 = 20]

Q6) Historical background of Labour laws 1n India and after independence, the
enacted numerous legislations for the regulation of labour relations and
their welfare, Discuss.

Q7) Discuss in detail Diz r:1plin._z};1"y-' Proceedings in Industries under the Industrial
Employment (S_tanding; Q@rders) Act, 1946.

08) Discuss the ;‘_-_tiirectiwc principles of state policy concerning labour legislation
in India.

09) Define and Discuss Industry, Industrial Disputes and Seftlement of Industrial
Disputes under the Industrial Disputes Act, 1947 .~

PART :C -
010) Write Short notes on any Three.: . i &y [3 x 5 =15]
a) Restrictions on double _.@firi_pi'()y_m:eﬁt.
b) Labour laws and ec__o‘f'i-'-(;ﬁhiic d:'g;_;z_elopment.
c¢) Doctrine of Nat‘ioﬁgi -:E;ctgr'i_éion.
d) Wage Theories.

€). Objesiives and 3??1.“30115 behind introducing the Emp,l__Q;ée’s
Compensation Act, 1923. N

VVVV
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Total No. of Questions : 10] a5 SEAT No. :
\"
P-2734 . : I[TotallNo. of Pages : 4
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LL B.

Second@ﬁr zof Three Years Course
LC-0801 o LABBUR & INDUSTRIAL LAW

‘ @ﬁl ,$‘ attern) (Semester - IV)
&K@
Time: 3 Hourg S ¢ [Max. Marks : 80

Instructions ',to“#;é cm:;? dates: P
1) A»s-ﬁ)er any y three questions from part 'A". Each questwp 'in part ‘A’ is for 15

marks@ _%,

2) Amwer any two questions from part 'B'. Each questton in part 'B' is for 10
mqus M

3 ) answers question no. 10 from part '6" afs dzrec:ted. Question no. 10 is for 15
‘marks i -

;«»*‘% Ny

mm [3 x 15 = 45]
Q1) Explain in detail the health,,ﬁﬁ:d safety measures under the Factories Act,
1948. D’

,.A q(v’ i'.',,-\ . 4
T = "
e ',1

Q2) Discuss the rights and lfabllltles of workmen under the Employees
- Compensation Act of 1923

n"-

e T 3

- n ‘-‘*r
T

03) Explain in detail the provisions of Lay off and retreﬂchment under the
Industrial Dispute Act of 1947. N T

y, %;:‘.,-r ._-I -' ;
r"(_::? -~
;1 . o
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“"t"~'*=.\ N
—‘-m_é ‘V.“._

04) Critically analyse the concept of wages and*Unfauja-bour practices in India.

L

§ v 3
Q5) Discuss in detail the provisions for the health and welfare of contract labour
under the Contract Labour (Regulation and Abolition) Act of 1970.

PTO.



PAR [2 x 10 = 20]

.,

Q6) Discuss (he directive principles of stale] pulu 'y concerning labour legislation

in India. o

"

53
Q7) Discuss in detail t@wer@of Labour and Industrial Court under the
Maharashtra Recognition Q?‘T rade Unions and Prevention of Unfair Labour
Practices Act, 197 o
- ! O
I, r\"‘-‘
'\
08) Elaborate: e Uﬁﬁm Labour Practices Under the Maharashtra Recognition
of Tradgﬂymon’%and Prevention of Unfair Labour Practlcias Act, 1971.
09) Discuss I;,k\r?%enalt1es and Procedures under the Contrggﬁ* Labour (Regulation
and Ab@lit.lon) Act, 1970. N
PART >C . *
(10) Write Short notes on any Thregs,” [3 x5 =15]
a) Labour laws and econmﬁ% 'ﬁey‘giié'i)ment
b) Works Committee “*= .
. ,)fh'?v; ‘-‘__R
¢) Wage Theories { )" .’ _
d) Disadvantages of Strikés’ :‘w
e) Lock-outs e 3 ..
N Y
t}f * ‘ Fyy 4
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LL.B. (S&nester V)
(Second Yo‘zw of ’Ehree Years Law Course)
LC-0801 LABOUR & INDUSTRIAL LAW
é\izon Pattern)

Time : 3 Hours]- [Max. Marks : 80
Instrm,ttmzs* o' ;%w car drdates e
1) ARswer anﬁ three questions from Part A. Each quest: W?n Part A is for 15

“

marks. - &

2) Amwer any two questions from Part B. Each quesfwn in Part B is for 10
nmrks

3) nswer question No. 10 from Part (i%*‘direc@ii The question No. 10 is for
. 15 marks. N S

[3 x 15 = 45]

ﬁ"% h"\ iﬁz

Q1) Explain the relevant pr(,v:s*xon r*mlatmg to working hours of adults and %=

.....

P d

~ employment of young nersons%d women under the Factories Act, 1948;—--»_;"”

02) Discuss the relevant Cq‘nsatutlonal provisions with reference to labour
legislation in India. 'vb Q\

L T 3 My
T, = T b 2 P, ¢
- ™ U,

()3) Define Strike and discuss the provisions relating: xo s‘trike'--,and lock out
under Industrial Dispute Act, 1947, ﬁ'%b

Q4) Explain in detail the safety and welfare measuies undcr the Factories Act,
1948, ‘ '

(05) What are the various authorities under the Inf;{hstnal Dispute Act, 19477
- Discuss the powers and functions of thqsg.authorlnes.

S BT.0.



Q6)

Q7)

Q8)

Q9)

PART - B [2 x 10 = 20]

Elaborate the Model Standing Ordgrs under the Industrial Employment

(Standing Orders) Act, 1946, _ =

_@

Discuss in detail Dmuplmery Proceedmgs in Industries under the Industrial
Employment (Stmdmg Orders) Act, 1946.

Explain the ﬁower_s_}ancl duties of conciliation officer under Industrial
194ﬁr

Dispute Ar!

Dl%uqs Obiects of the Minimum Wages Act, 1948. F:ggjam the procedure
Fixation atid Revision of Minimum Wages under t; e Minimum Wages
Act, 1948 "

Q10) Write Short notes on (any Thrgg‘yt{*" |
a) Difference between ngfk_—c}uts, '@.’:‘d Lay of
b) Retrenchment A Q

¢) Objectives and Qeasanb behind introducing the Employee 5;"*:»

Compensation Act, 1923.
d) Licensing of Contrgs;;ors

e) The doctrine of A”“d%ied Peril. N ﬂ_;».f“f.'h
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Total No. of Questions : 10] SEAT No. :
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[5846]-401
LL.B. (Semester - 1V)
(Second Year of Three Years Law Course)
LC-0801 : LABOUR & INDUSTRIAL LAW
(2017 Pattern) (Revised)

Time: 3Hoursg| [Max. Marks: 80

I nstructions to the candidates:
1) Answer any three questions from Part A. Each question in Part A is for

15 marks.

2) Answer any two questions from Part B. Each question in Part B is for
10 marks.

3) Answer question No.10 from Part C as directed. The question No.10 is for
15 marks.

PART - A [3 x 15 = 45]

Q1) Critically analyze the concept of Wages and Unfair Labour Practices in
India.

02) Explain in detail the Safety and Welfare measures under the Factories
Act, 1948.

03) Examine the rights and obligations of workmen under the Employees’
Compensation Act, 1923

04) Analyze the provisions relating to Lay-off and Retrenchment under the
Industrial Dispute Act, 1947.

05) Discuss in detail the provisions for Welfare and Health of Contract Labour
under the Contract Labour (Regulation and Abolition) Act, 1970

PT.O.
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PART - B [2 x 10 = 20]

06) Explain the provisions for Employment of ‘Women’ and ‘Young person’
under the Factories Act, 1948.

Q7) Discuss the procedure for Fixation and Revision of Minimum under the
Minimum Wages Act, 1948.

08) Examine the power’s and duties of Conciliation Officers under the Industrial
Dispute Act, 1947.

09) Explain in detail the procedure for Certification of standing orders under
the Industrial Employment (Standing Orders) Act, 1946

PART - C [3 x 5 =15]

Q10) Write a short note on (any three) :
a) Powers of Inspector under the Minimum of Wages Act, 1948.
b) Retrenchment and Closure.
c¢) Define Industry and Industrial Dispute.
d) Define Total and Partial disablement.

e) Penalties and procedure under The Contract Labour (Regulation and
Abolition) Act, 1970.

363838
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— [5644]-401
LL.B (Semester - 1V)
e Second year of Three year Law Course . = .
~ LABOUR AND INDUSTRIAL LAW
© .'{2017 Pattern)

Total No. of Questions : 10]

Time : 3 Hours]. . o]
Instructmns to ﬂae candldates

1)  Answerany. three questions from Part A. Each question in Pari 4 is for 15 marks.
2)  Awnswer any two questions from Part B. Each question in Part B is for 10 marks.

s . ) Answer any three snort answer questzons from Part C F ac h questwn in Pa—t C
e ‘ rsfor 5 marks : =5 - =
et AN Even i a0 tavimend o '\M;[f & Aoh NGRE

PART - A [3><15=45]

LTy meae R e [Max Marks * 80

Q1) Explaini m detall the relevant Conshtuillblﬁél}pr’c;\}isions on Labour leglslatlon

. : l F‘ s
inIndia.” " >

Q2) Define Strike & Examine the provisions related to strike & lock out under
t the Industrlal Dispute Ac., 1647, B

#

03) Discuss in detail the Health & Safety measures under the Factories Act,
1948.

{
’
/

i

04) Explain the aims & objectives of payment of Wages Act, 1936. What are
authorised deductions given in the payment of Wages Act, 19367

@5) What are the circumstances in which an employer is and is not liable to pay
compensation under the Employees Compensation Act, 1923,

PTO.



Q6)-.

Q7)

Q3)

Q9)

—._Minimum WagesAcL 1948, .

PART - B.: [2 x 10 = 20]

M\

Explain the object of Contract Labour (Regulatlon & Abolition) Act, 1970.
Elaborate the process for Reglstratron of Establishment.

Elaborate the Modejr §tandmg order under The Industrial Employment
(Standing order) . Adt 1946 .

Discuss the. proeedure for fixing & revrsmg minimum wages under the

Criticall){ anal,)‘ise the unfair labour practices & the law dealing with it.

‘.l

PART - C - PBx5=15

Q10) Write a short notes on any three :

a) - The procedure of Domestic Inqu)ry under the Industrial Employment
(Standing Order) Act, 1946.

JEREES

b) Doctrine of National Extensior.

et vscda -4 o

: C) § LLay-of-f'

d) Provisions related to Adults young person & women under The Factories
Act, 1948.

. €) Meaning of Industry.

¥* ¥ *
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[55431-2010
LL.B. (Semester - 1V)
Second Year of Three Years Law Course
LC0801: LABOUR & INDUSTRIAL LAW

(2017 Pattern) (Revised Syllabus)
b= Time : 3 Hours] ) [Max. Marks : 80
Instructions to the candidates: : .
1)  Answer any two questions from Part 'A’ cach question in Part 'A’ is for 20

marks.
2) Answer any two questions from Part 'B' ecach question in Part 'B' is for 15
. marks.
3 3)  Answer question No. 9 from Part C as directed. Question No.9 is for 10
marks.

PART - A 2 % 20 = 40]

Q1) Discuss in detail the Directive Principles of State Policy in reference with
Labour Legislation's in India.

Q2) Explain in detail the safety and wellure measures under The Factories Act,
1948. :

03) Discuss in detail the characteristics and Constituents of Social Security System
in India.

#

Q4) Critically analyze the Concept of Wages and Unfair Labour Practices in India.
PART - B [2 x 15 =30]

. 05) What are the various authorities under The Industrial Disputes Act, 19477
Discuss in detil the powers and functions ol authorities.

Q6) Explain in detail various benefits under The Employees State Insurance Act,
1948.

Q7) Write a detail note on Licensing of contractors under The Contract Labour
(Regulation and Abolition.) Act, 1970.

PTO.
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-'___QB) Discuss in detail the Powers of Labour and Industrial Court under The

Maharashtra Recognition of Trade Unions & Prevention of Unfair labour
Practices Act, 1971.

PART-C . T B xS =10)
Q9) Write short notes on any two:

a) Labour Problems

b) Contributions under The Employee's State Insurance Act, 1948.

¢) Fixation and Revision of Minimum Wages under The Minimum Wages
Act, 1948,

d) Rights of Recognized Unions under the Maharashtra Recognition of
Trade Unions & Prevention ol Unfair labour Practices Act, 1971.
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